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OCCUPATIONAL HEALTH AND SAFETY AT WORK 

Policy Statement 
 
Outreach Offshore Limited offer design, manufacture, supply and installation of hydraulic cranes 
and handling devices including launch and recovery systems, control cabins and winches for 
offshore and onshore industries.  Provision of spare parts, engineering services, technical support, 
load testing, repair, commissioning, demonstration and operator training services. 
 
The Company operates Falkirk, Scotland with a satellite depot in Great Yarmouth, our work can 
take employees and equipment to a variety of work environments across the UK and beyond. We 
aim to provide a healthy, safe and secure working environment for all employees and those who 
encounter ourselves, our workplace(s) or our working practices. 
 
To achieve this business goal the Directors have put in place systems, policies and procedures and 
set aside appropriate finances to enable the Company to comply with all relevant health, safety 
and welfare legislation, regulations and codes of practice as specified by the Health and Safety at 
Work Act 1974. 
 
Employees are required to co-operate with the Company to comply with our legislative 
requirements and to look after not only their own health, safety and welfare, but also that of any 
person(s) who may encounter them, their work or their working practices. 
 
To eliminate hazards and reduce OHS risks, the Company provides safe plant and equipment and 
ensure the safe handling and use of substances where required as part of the work process. 
Employees will be given appropriate training, instruction and supervision to enable them to 
perform their required tasks and will also be consulted on all matters that affect their health, 
safety and welfare. This is in line with company OHS objectives. Full commitment is given to 
continuous improvement of the OHS Management System. 
 
The aim of the Company is to prevent work related injury and ill-health. 
 
This Policy will be formally reviewed on an annual basis and updated as appropriate. 
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